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Survey Outcomes

Neurodiversity in the Creative Industries
Survey (2024)

During the summer of 2024, Unquiet Media conducted a survey with neurodivergent individuals working in
the creative industries. The objective was to better understand their experiences, provide useful insights into
how this experience could be improved, and understand how these experiences related to others across
the industry.

The survey was distributed via our network and those of our neurodivergent consultants, as well as across
social media communities.

We received valid responses from 69 participants. While we acknowledge that this is a relatively small
sample size, we have found that the findings broadly reflect the experiences of the many neurodivergent
individuals we have met across our wider Exceptional Minds research, and support and validate the
recommendations made to industry in our resources.

Below are key highlights of the survey responses, which are also shared throughout our toolkit.

Key Demographics
Which age bracket do you fall into2

18-24
® 2530
@ 40-60
@ 60+

Where are you based?

Australia

England (London)
England (Other)
Europe

Northern Ireland
Scotland
Switzerland

US + Canada

Wales
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How would you describe your work status?e

Freelance

Self-Employed
Full-Time

Employment

Part-Time
Employment

Unemployed (but
looking)

Unemployed (not
looking)

Student

0 10 20 30 40

Which sector do you work in (or have previously worked in)2

Film 49.2%
TV 84.1%
Animation 5.8%
Games 1.5%
Music 4.3%
Publishing 5.8%
Commercial 13%
Theatre 7.2%
Arts 1.5%
Comms/Digital 4.3%
Public Sector 4.3%

*note: the responses exceed 100% as many participants work across multiple different creative sectors, as is
common in the industry.

Nevurodivergence

Which named conditions do you associated with (diagnosed or self-identify) ¢

ADHD 60.9% Bipolar 2.9%
Autism/Asperger’s/ASD 58% Irlen Syndrome 2.9%
Dyscalculia 5.8% Ataxia 1.4%
Dyslexia 24.6% Emotionally Unstable Personality

: 1.4%
Dyspraxia 18.8% Disorder (EUPD)
OCD 10.1% Functional Neurological Disorder 1.4%
Tourette's Syndrome 1.4% Other 1.4%

*note: the responses exceed 100% as some neurodivergent individuals associate with more than one
condition.
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Have you received a formal diagnosis?

® Yes
® No

Awaiting Assessment/Results

Do you consider your neurodivergence a disabilitye

® VYes
® No
@ Not Sure

Disclosure

Have you disclosed your neurodivergence at work?

30%

have never
disclosed at work

Top reasons for not disclosing neurodivergence

B5% | 192% | 154% | 1.7%

Nervous about didn't want : concerned about prefer to
limiting career SE to be defined et reaction from : keep it

prospects by it e colleagues : private
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Neurodivergence in the Workplace

Has your neurodivergence ever benefitted your role?

® Yes
® No
@ Not Sure

High energy and motivation.
| can think in non-linear ways:
multisensory creativity informs

the story world with richness. . .
I'm very good at spotting patterns which

means I'm great at reflecting on and
adapting for project management.

If Yes, can you give an example

Q An eye for detail comes in
of how your neurodivergence has Out of the box fhinking. handy for edifing.
benefitted your role¢ (Highlights) | am blunt about things ofher
people skirt around.

Because of my own experiences, |

can understand other people’s

nuances and differences and | just think about things in a different

anticipate their needs better and be way —something that has always

more open and accommodating. been a negative for me, but have
found to be a positive in the creative
world.

Has your neurodivergence ever caused challenges for you at work, or during recruitment processese

® VYes
® No
@ Not Sure

| often misunderstand people/
I struggle with eye-contact - instructions.
this is penalised in interviews
and promotions.

People with more gregarious
personalities always get ahead of
me.

|f YeS can yo U d eSCI’Ibe .I.h ese é?\%kir?sffrﬂg?ig/n(s]k\jvoeuc:rcr:ifeeg%wn4
’ fast.
challenges? (Highlights) st for extendod perocs.

Sometimes being so scared of
failing or getting wrong Without structure, I'm easily
prevents me from achieving a distracted, sometimes take longer
task. fo get started, can overlook

details, and often focus on the
wrong thing.
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Reasonable Adjustments

Have you ever asked for Reasonable Adjustments to be made at work?2

If Yes, what kind of Reasonable Adjustments

Environmental Changes
(e.g. lighting, desk
position)

Quiet Space Availability
Flexible Hours
Remote Working

Assistive Technology

Communication Change
(e.g. better clarity,
written/verbal preference,

Other

10 15 20

Final Thoughts

What one change in the Creative Industries would improve your working experiences as a neurodivergent
persone

49.3% 10.1% 8.7% 7.9% 7.9%

Greater For employers to be Greater clarity and More openness Fairer progress
understanding of more flexible : i diversity in forms of = : . about differences @ opportunities
neurodivergence i : ¢ communication i P
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Notes on Survey

e Certain conditions (ADHD, Autism) and sectors (TV, film) were overrepresented. For further insight, we
would seek in future studies greater diversity in our participants by assessing our distribution channels
and targeted less represented groups.

e |t was (correctly) flagged to us after the survey that a lot of the questions were quite employment-
orientated, and not necessarily particularly well catered for those who are self-employed. Further
studies would open up these questions.

e We'dlike to perform further statistical analysis fo determine any correlations between particular
sectors, conditions, and particular positive/negative experiences (e.g. do autistic people generally
have worse experiences of disclosure in the creative industries?e Is the Film sector generally better at

implementing reasonable adjustments than Commercial?)

Higgins, R (2025) Neurodiversity in the Creative Industries Survey 2024. Unquiet Media.



